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About Employers Health
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• 400+ organizations headquartered in 31 states

• 3 million lives in all 50 states and US territories

• Board of Directors - Purchasers

• 33rd Year 

• 26 dedicated team members

– Attorneys, Clinicians, Benefits Professionals

– 4 Offices



Our Mission
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Employers Health is passionately committed to providing resources, 
tools and advice, which help plan sponsors provide access to high-
quality health care benefits at a sustainable cost.

How we accomplish our mission:

• Group purchasing strategies

• Data analytics and benchmarking

• Building healthy workforces

• Idea sharing

• Health care reform guidance

• Supporting community health improvement

• Creating an environment where all teammates bring their best 
selves



The Story of Our Cancer Project 
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• Hosted cancer educational program in 2014

• Our leadership believed employers needed 

specific support for cancer

• Organized team of benefit/HR/cancer experts

• Two-year project, with support of Genentech

• Three-phased approach



The Project Defined
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Assessment Implementation
Impact and 

Project Analysis



The Project Defined
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Project Goal

• For EH members to improve the cost 

effectiveness, accessibility and quality of 

services associated with cancer 

prevention and treatment - and ultimately, 

improve cost, workforce health and 

productivity



Accomplishing the Goal
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• EH project team review and assess an 

employer’s current benefit plan designs

– Based on evidence-based recommendations 

in the Employer's Guide to Cancer Treatment 

and Prevention, identify cancer care and 

treatment gaps in benefit plans. 

• Employers implement recommendations 

and project team measures impact 



Cancer Gaps in Benefit Design
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• 87 potential gaps

– Medical Benefit (46)

– Health Improvement Program (10)

– Short-Term Disability (9)

– Employee Assistance Program (8)

– Pharmacy Benefit (6)

– Family Medical Leave (5)

– Clinical Case Management (3)



Cancer Gaps in Benefit Design
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• 87 potential gaps for each of 9 employers

– About 2/3 closed prior to assessment

– Average employer has 20-30 gaps in 

oncology benefit design

• Most common open gap

– Cost-sharing across pharmacy & medical 

benefit



Cancer Gaps in Benefit Design
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• Other Common Gaps

– Utilization of Cancer Treatment Pathways

– Clinical trial enrollment for Hospice patients

– Travel & lodging for COE patients

– STD & EAP integration

– Second opinion coverage

– Flexible disability coverage



What’s Next?
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• Continue to assess new employers 

• Assist in gap closure

• Measure project impact

• Develop cancer communication resources

• Engage our PBM suppliers in the cancer project



Thank You!
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